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Abstract

In today's business world, organizations face numerous challenges in maintaining and improving human
resource performance. One of the critical issues is integrating sustainability principles into strategic human
resource management. Given the rapid environmental, economic, and social changes, organizations need
innovative and sustainable approaches to manage their human resources. Neglecting the aspects of
sustainability can lead to reduced productivity, increased employee turnover, and diminished organizational
performance. Therefore, examining the impact of organizational sustainability on strategic human resource
management is essential for organizations to enhance productivity and efficiency while improving
employee commitment and satisfaction. This research aims to provide practical and documented solutions
for incorporating sustainability into human resource management strategies, enabling organizations to
remain resilient in the face of emerging challenges and achieve better performance. The findings of this
research indicate that attention to organizational sustainability and strategic human resource management
can significantly improve organizational performance. Economic, social, and environmental sustainability,
along with innovation and technology development, play key roles in enhancing human resource
management. Organizations that have focused on these aspects and implemented appropriate policies to
preserve and improve them have demonstrated better performance in strategic human resource
management. Therefore, it is recommended that organizational leaders concentrate on these factors, foster
a culture of innovation, optimize the use of new technologies, and enhance employee skills to achieve
substantial improvements in strategic human resource management and overall organizational performance.
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! Triple Bottom Line
2 Profit
3 People

4 Planet
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